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When the Second Party wanted to work with the First Party and the First party agree then two parties will agree as follows :

. All what have been mentioned above is part of the Employment Contract] 28l 13 e 1 325 ¢ ja SA) Gilss dagaill iian]
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. The Second Party accept to work in the first Party in any city of Saudi Arabia and inany Branchor2 ...........................
Department as

.......................................................................................... 3. The First Party will pay the basic monthly salary

Other Allowance :

. Period of this Employment4 .....................ocooa. P el 28al) 138 3304
Contract ...... starts from to

T 5 4 allall Lal) Jaadl (e Uoa sa DA caliny Wida pin s 5 pall s je dgalee e AT Jae elaly S Caplall ol Y1) G yhall 3205

. The First 5 . sl Gasil) alile Aliall ¢pe il 8 iy o 5 ity Jaad) ol ) ol e cppny LS| @lld e U Gaplall a5 385 | skl 13
Party have the authority to assigned the Second Party in any other work if necessary but must be related to the nature of his
work and Second Party agree. Also, the Second Party will perform his work by himself and will do his best to perform the
duties and responsibilities as usual.
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. The Second Party will undertake in respect to the 6 . <l a5 dakail) s clillaa (g GlS3 ) axe 5 Jaall (o555 J5¥) ikl sty
rules and regulations and keep it all machine and tools and goods in his custody and under his responsibility. Also, the Second
Party will undertake that he will follow all the instructions which given by the First party or any other whom been authorized
from the First Party and from his direct managers and supervisors, and will not make any mistake or violation and obey the
rules and regulation.
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. The Second party will undertake to keep all Technician and Commercial and Industrial 7 . &G o ylall dalian ) jaYl Lgils) oL
secrets, generally, all professional secrets towards work and all other secrets. He should not reveal any secrets that will caused
damages to the factory.
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. If the Second Party did not follow the obligations in the 8 . Clillas (e 4 ) Wl SEI Gkl e cadiall o) Jall a8 g o J5¥) <o jlall
contract or disobey the instructions issued by the first Party or disobey any conditions of this Contract or did not perform his
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duties and responsibilities or commits any violation from Saudi Arabian Rules and Regulation in this case the First Party have
the authority to impose agreeable punishment
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. The Second Party is not allowed in any way or reason to work to any other party even after the working 9 4alaia) IS Laga
hours Free of Charge or against payment unless authorized and instructed formally by the First Party
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. Working hours is eight (8) hours daily, Six (6) days a week and Friday only is Holiday, working hour 10 . 485 5 Jeall cilucaisal
will be arrange according to the First Party’s need
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.The Second Party deserve a yearly vacation leave for fifteen (15) days paid for every completion of 11 . sl 5l Js¥) skl ajde
12 continues Gregorian months started from the actual work day at site, and First Party have the rights to approve the vacation
according to the need of work, the Second Party does not have the right to refuse the vacation if he is eligible for it and been
instructed by the First Party to take it, he can postponed all of his vacation or some of it to the next year after approval from the
First Party. The First Party have to approve or not to approve the emergency leave

. The First Party have to provide medical 12 . Jit&e ¢y s <lla 5 233l 5 canliall - Mall Jilus g5 o sl S Caydall J 51 ol (5212
treatment to Second Party Free of Charge
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First Party have to prepare an economy class (if Second Party has been recruit from out of Kingdom) for the
Second Party to his country, if the Second party completed one year, the Second Party has no right to claim the value of ticket if
vacation is not approved or the Second Party postponed the vacation or will not take vacation.
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. When the Employment Contract expired, the First 14 . siall 4 a ul ol (e asiind @3l Gl ) SE Gkl sale) iy poan L)Lx Js)
Party should send back home the Second Party in the country where the Second Party hired or in any place where the Second
Party signed the contract provided that the Second Party will not work anymore in Saudi Arabia. If in case the Second Party
wants to work again in Saudi Arabia, the Second Party should make Undertaking to the Saudi Arabian Labour Office that the
Second Party worker will not take airline ticket from the First Party. If the Employment Contract is canceled or terminated by
the First Party due to following reasons as mentioned in Article 83 of Labor and Workmen Law then the First Party will not
provide airline ticket to the Second Party.
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.The Second Party should undertake that from his responsibility is to train other Saudi National Staff and colleague his 15 . =8
know-how and his experience without any delay or *****xskkkskikxiixign,
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The First Party have authority to revoke contract by his will even without any judgement from the court and need not to inform
the Second Party if the Second Party did not perform his work as stated in the contract or disobey order and instructions from
the First Party or any violations as mentioned in Article 83 of Labour and Workmen Law. In this these cases, the Second Party
has no right to claim Service Award and compensation from the First Party

. The Second Party have the authority to 17 . Jesll sie ce 2l 4ilel il J 591 calall JaT 13) 52 jdaall sl L aiall fed SEI Calall 32017
revoke contract by his will even without any judgement from the court and need not to inform the First Party if the First Party
violate, disobey any act as agreed in the Employment Contract.
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. This Employment Contract will terminate at the end period. Each party should inform in 18 . J&) e e sall 0 elef)| J yasll
advance the other party atleast one (1) month before the expiration of the contract.
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. If the two (2) parties executes to perform their duties and obligation after the 19 . 4Sleall 8 43 J sanall Jlaall g Jand) ol Tad 5 olSa
expiration of the contract without any notice and without renewal then the Contract will be shift to contract of unspecified term.
If the contract is of unspecified term, in this case it will apply the Saudi Arabian Labour Office rules.
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. The two (2) parties agrees if anyone revoke the Employment Contract before the termination of the 20 . JUsaY) lea (10 Adiiall
contract without any legal reasons in this case the party who revoke the contract is obliged to compensate other party to pay an
amount *****glent to one (1) month salary but notice of revocation must be received one month before revocation. If in case
notice of revocation is not within the specified period of 30 days, then the party who revoke the contract is obliged to pay an
mount *****alent to one (1) month salary plus an amount *****alent to numbers of days that does not complete 30 days.
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. If the two parties continue to execute the contract after the expiration of the contract without 21 . JUaay! dles oo SGI o ykall
renewal the contract will be shift to unspecified term. If anyone wants revoke the contract on legal reasons then the Party should
submit one month notice minimum before revocation. If in case notice of revocation is not within the specified period of 30
days, then the party who revoke the contract is obliged to pay an amount *****alent to the number of days that does not
complete 30 days.
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. If the contract, term or unspecified is expire, revoke, cancel then it will be referred 22 . 4 yeudl 4 jall A<Laall 3 43 J garall 5 Jlaadl
to Saudi Arabian Labour and Workmen Law.
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. This contract subjugate and comply to Saudi Arabian Labour Rules and 23 . 4xew; a5 siall dan i g8 4 julasy) 43l Sal) 12
Regulation and Arabic ******** s the formal ******** of this Contract, the English ******** js only a translation and not a
formal ******** for the Contract, whatever not mentioned in this Contract will be referred to the valid Saudi’s Office Labour
Rules.
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contains 24 Clauses on 4 pages and each Party should have own Copy of the Contract.
First Party Second Party Gl <kl J ¥ <kl
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This contract is made on this ........ e A.D, corresponding to ........ AH. at........ city, by and between
First M/S. ................ Address ........ ,Tel ... , represented by Mr./ ........ , in his capacity as ............ ,
hereinafter for the purpose of this contract referred to as the first party. Second Mr./ ..., , 1.D.
(071 o [ \\ o T ) hereinafter for the purpose of this contract referred to as the second party.
Whereas the first party has a vacancy job and desires to recruit a qualified person to perform this job, and after
reviewing the job that will be filled for the first party and after approval of the second party to work for the first
party. The two parties agreed on the following Article (1) The above preamble is considered an integral part of
this contract. Article (2) Recruitment 1- The first party agrees to recruit the second party in the job of employee
in accordance with the terms and conditions of this contract. Salary and Allowances 2- The first party shall pay
to the second party at the end of every month a basic salary of (....................... ) only. In addition to the basic
salary, the first party shall pay to the second party the following allowances and bonuses A- Housing allowance

allowance (.........coovevenennne ) N TP ) per month. 3- The second party is granted a ticket at the annual
vacation from ....... to...... while being granted a ticket at the first arrival to the state of ........... and the final
return after the end of the contract. 4- The first party has the right to transfer the second party to any similar job
according to the interest of work without prejudice to the financial rights of the second party. 5- The first party
has the right to mandate the second party by additional missions according to the interest of work. Article (3)
This contract is for unlimited duration starting from 31/1/2012 directly, and either party may terminate the
contract without causes by submitting a notice one month prior to termination of the contract and the
notification are being for two months for whom their service more than five years. Article (4) The probation
period 1-  The second party is subject to probation period of three months starting from the commencement
of the work during which the first party evaluates his performance. 2- The first party may terminate the contract
if the evaluation revealed that the second party is not qualified to perform the functions and duties of his job
provided that the second party is notified in writing three days before the expiry of the probation period. 3-
When the second party passes the probation period successfully, the first party shall notify the second party
about this in writing and the probation period is considered a part of the period of the contract set out in the
clause (1/3) and is considered of his service period. Article (5) The liabilities and duties of the job 1- The
second party shall abide by and maintain the confidentiality of work, information, documents, records and all
missions assigned to him. 2- The second party shall abide by the regulations, rules, decisions and duties
issued by the first party. Article (6) Vacations 1- The second party deserves a paid annual leave in full amount
thirty days after completing a one year in the work. 2- The first party shall be granted the second party a paid
pilgrimage leave for (20) days for one time throughout all period of his work determined according to the
requirements and interest of work as per the first party considerations. 3- The second party deserves a leave
for (3) days at Eid Al-Fitr. 4- The second party deserves a leave for (3) days at Eid Al-Adha. 5- The second
party deserves a day off in the occasion of the National Day. Article (7) The employer may dismiss the
employee without granting him the end of service benefits and warning if he committed the violations contained
in article (61) of the labor law no. (14) of 2004. Article (8) End of Work Benefits The second party deserves an
end of service benefit pursuant to the labor law......... Article (9) General Conditions The terms and conditions
of this contract may be amended for time to time according to the need of the organization office at Doha
without contradicting the labor law of ........ Article (10) Law and Implementation The items of this contract shall
be implemented with no contradictions to the provisions of the .......... labor law no. (........... ), also this
contract is subject to and interpreted by the provisions of laws, systems, and applicable regulations in the state
of ... The ministry of labor, Social Affairs, and ......... Courts are competent exclusively to consider any
dispute arising from this contract. Article (11) This contract is issued in three original identical copies, each
party will maintain a copy, and the third copy will be delivered to the ministry of Labor and Social Affairs. First
Party Second Party Signature Signature ...
Witness 1- Name .................... Signature ... 2-Name .........cceenenn. Signature
....................... Date ...../...../[..... A.D Corresponding to ...../...../ ...... A.H.
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Ll Introduction

O am e o ) i el e JY) Calall 38 Laly Jo¥) Caall (ool Jeall anis 88 3G Caylall IS Ll
oyl 5 laill e 135 yoieall Legidaly 18 . When the Second Party wanted to work with the
First Party and the First party agree then two parties will agree as follows :
101 a8 13 e 130 ¢ 5a SA Gl 2l sy All what have been mentioned above is
part of the

Employment Contract
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2 i, dnks 8 JsY) Gl &8l e e, The Second Party accept to work in the first

Party in any city of Saudi Arabia and in any Branch or Department as
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4:4 ... ey L, Oe laii L 2l 13 3., Period of this Employment Contract

...... starts from to
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5 . sl paddll Aldple Llall e ainli 8 Jhy )5 4ndiy Jea) 405 S Ll The First Party
have the authority to assigned the Second Party in any other work if necessary but
must be related to the nature of his work and Second Party agree. Also, the Second
Party will perform his work by himself and will do his best to perform the duties and
responsibilities as usual.

6 1 sV 5 2l g YY) aan e ddadlaall g Jad) dadail o) yialy UGN Cayhall sgady
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6 . <)l s dadai¥) o cilillas 6l S5 ), The Second Party will undertake in respect to the
rules and regulations and keep it all machine and tools and goods in his custody and
under his responsibility. Also, the Second Party will undertake that he will follow all
the instructions which given by the First party or any other whom been authorized
from the First Party and from his direct managers and supervisors, and will not make
any mistake or violation and obey the rules and regulation.
7 ¢ Adigall )Yl aes Aale b ) geans doeliall g 4l y Al a1 e dbilaally S okl gty
7 . S okl daliae Y Walds ol e Gl gAY ) 38K Jaally daleiall, The Second
party will undertake to keep all Technician and Commercial and Industrial secrets,
generally, all professional secrets towards work and all other secrets. He should not
reveal any secrets that will caused damages to the factory.
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8 . wllla., If the Second Party did not follow the obligations in the contract or disobey the instructions

issued by the first Party or disobey any conditions of this Contract or did not perform his duties and
responsibilities or commits any violation from Saudi Arabian Rules and Regulation in this case the



First Party have the authority to impose agreeable punishment ;

91 IS elgm 5 Js¥) Gkl o (LS G V) A N alsall Sl 2 A JaY s, gl dae (5L alal) (AU o all 3a3Y
9 4abaia] IS lega ual gsu 5l 2l Jeall 138, The Second Party is not allowed in any way or reason to
work to any other party even after the working hours Free of Charge or against payment unless
authorized and instructed formally by the First Party

10 1 ol s o) gall o ()5 5 | Jaih daan) o 5y Apane ALkl 5 & s2l) (8 oLl Ay o sall (8 e lis Al Janll 520
10 . 4d 55k 5 Jeadl cilpzaiial G 5 o) yle cawa J 5 <kl Working hours is eight (8) hours daily, Six (6) days

a week and Friday only is Holiday, working hour will be arrange according to the First Party’s need
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11 . ,=)\The Second Party deserve a yearly vacation leave for fifteen (15) days paid for
every completion of 12 continues Gregorian months started from the actual work day
at site, and First Party have the rights to approve the vacation according to the need of
work, the Second Party does not have the right to refuse the vacation if he is eligible for
it and been instructed by the First Party to take it, he can postponed all of his vacation
or some of it to the next year after approval from the First Party. The First Party have
to approve or not to approve the emergency leave
12112 . e G @l g adlall 5 Conliall = 3lall Jila g g o) sall (SEN Calall J6Y) okl a5, The First
Party have to provide medical treatment to Second Party Free of Charge
131 e donboad) da il Jee | O e 588 AT ol e Leaiee IS 13) S Caslall J5Y) oyl (e
i al by ) oyl WS aae Alla i) Ao siadl 330 4ald s b saly L) G gadl A jal) dSLadl)
13 . Lo Aldadll s Al g | 3 Sl Aad 3 dds Ty ASLaal) 7 J& 4550, The First Party have to
prepare ___ an economy class (if Second Party has been recruit from out of Kingdom)
for the Second Party to his country, if the Second party completed one year, the Second

Party has no right to claim the value of ticket if vacation is not approved or the Second

Party postponed the vacation or will not take vacation.
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14. When the Employment Contract expired, the First Party should send back home the
Second Party in the country where the Second Party hired or in any place where the
Second Party signed the contract provided that the Second Party will not work
anymore in Saudi Arabia. If in case the Second Party wants to work again in Saudi
Arabia, the Second Party should make Undertaking to the Saudi Arabian Labour Office
that the Second Party worker will not take airline ticket from the First Party. If the
Employment Contract is canceled or terminated by the First Party due to following
reasons as mentioned in Article 83 of Labor and Workmen Law then the First Party will

not provide airline ticket to the Second Party.
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15 . u=d) o) 4 e (e 4dll 438 j=a 9 45 pao 02w, The Second Party should undertake that
from his responsibility is to train other Saudi National Staff and colleague his know-
how and his experience without any delay or objection.
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16 . =925 The First Party have authority to revoke contract by his will even without



any judgement from the court and need not to inform the Second Party if the Second
Party did not perform his work as stated in the contract or disobey order and
instructions from the First Party or any violations as mentioned in Article 83 of Labour
and Workmen Law. In this these cases, the Second Party has no right to claim Service
Award and compensation from the First Party
17 : Jeall die g Al asbe) il J 531 aphall JAT13) 62 jiial) a5l Hb siall jeud U Co bl 58y,

17. The Second Party have the authority to revoke contract by his will even without
any judgement from the court and need not to inform the First Party if the First Party

violate, disobey any act as agreed in the Employment Contract.
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18 . B8 (o ey diall 520 elgl] Jd ypanill e A4ty AY) )kl (4 5k sl This Employment
Contract will terminate at the end period. Each party should inform in advance the

other party atleast one (1) month before the expiration of the contract.
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19 . ASlaall & 43 Jsamall Jlandl g Jal) allail 188 5 2lSal (e 520l d2ns e diall 4l puady Wl oady s, If the
two (2) parties executes to perform their duties and obligation after the expiration of
the contract without any notice and without renewal then the Contract will be shift to
contract of unspecified term. If the contract is of unspecified term, in this case it will
apply the Saudi Arabian Labour Office rules.
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20. The two (2) parties agrees if anyone revoke the Employment Contract before the



termination of the contract without any legal reasons in this case the party who revoke
the contract is obliged to compensate other party to pay an amount *****alent to one
(1) month salary but notice of revocation must be received one month before
revocation. If in case notice of revocation is not within the specified period of 30 days,
then the party who revoke the contract is obliged to pay an mount *****alent to one (1)
month salary plus an amount *****alent to numbers of days that does not complete 30
days.
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21 . JaYl If the two parties continue to execute the contract after the expiration of the
contract without renewal the contract will be shift to unspecified term. If anyone wants
revoke the contract on legal reasons then the Party should submit one month notice
minimum before revocation. If in case notice of revocation is not within the specified
period of 30 days, then the party who revoke the contract is obliged to pay an amount
kk*alent to the number of days that does not complete 30 days.
22 1 dxybisina e el oddll i) 13 5 ALaYl diae A ol ga dall 138 ol ol elgd) o A5 iall Y] aea
22 . 43 ) Ay jall ALaal) & 4y Jganall s Jlasdl s Jarl) ol 2SaY b 5 Ly suss a3 @b, I the contract,
term or unspecified is expire, revoke, cancel then it will be referred to Saudi Arabian
Labour and Workmen Law.
23, A srdl Ay jall ASkaall 8 4y J sarall Jleadl s Jasd) alail auzady 4ild sial) 138 8 (i 4l 5y alle S
23 . e Cuals diall das i e A alady) Bl dEal) 138 8 elale Wby, Ayl Al o dyan )l Aalll s,
This contract subjugate and comply to Saudi Arabian Labour Rules and Regulation and

Arabic **** is the formal **** of this Contract, the English **** is only a translation and



not a formal **** for the Contract, whatever not mentioned in this Contract will be
referred to the valid Saudi’s Office Labour Rules.
24 ¢ A3 Gl S alas (il (ia e s 3 Clada day )l e 3ale (5 e 5 day )l (e (055 diall 138
24 . L s Jenll Leia, This contract contains 24 Clauses on 4 pages and each Party should
have own Copy of the Contract.
Sl Gyl G531 Gkl

First Party Second Party
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Onthedayof (...oovvvvnvninnn.n. )Dateof..............

Cores’ of ....ooeviiiiiiiinn M, City,

IS/ e
and Contracting (...........ooeeeveinen oenn ) company
CRINUMDBEriS (.oovviiriiiiiiiiie e )
Address (...... city....... Area....... Street .......... )
P.O.BOoX (...covvevennnn. YZIP (v )
Tel (00966 ................ ) Fax (00966............... )

Represented herein by the HR / Administration Manager’s or wh
hereinafter referred to as The Company or ( the First Party)

And
Name
Nationality
Igama No
Passport No.
Entry No.
Type of visa
Current address

Hereinafter referred to as the Employee or
(The Second Party)

Preamble
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1.  The above preamble is considered as
part and parcel of this contract.

2. The Second Party agrees to work for the
First Party in the position

0 N , at
its headquarters or any of its sites inside the
Kingdom of Saudi Arabia, in accordance with
work requirements and the provisions of the
Company’s regulations. The Second Party
agrees to work

total gross salary of (ceceeeeeneencnnns )
S.R., payable to him at the end of every
Gregorian month.

3. a. The duration of this contract

IS tereereeensonsoncnenns , starting from the date of
work commencement, provided that the first
three months shall be a probation period,
during which the First Party shall have the
right to terminate this contract without end of
service award, compensation, or prior notice
in case of failure of the Second Party to
perform his duties.

b. The Second Party shall have the right, in

As the First Party isa (............... ) company working in

different commercial areas; and as the Second Party has

expressed his intent to work for the First Party in the position
Of , the First Party having
no objection thereof as per the terms and provisions herein.
Therefore, the two parties have agreed in their full legal

capacity on the following:
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case he has been recruited from outside the
Kingdom, to terminate this contract at any
time during the probation period, provided
that he will in such case pay for his return
ticket and any fines imposed by relative
authorities due to the post vacuity.

C. This contract shall expire by the end of
its original term unless it is renewed to a
similar term or terms as per an agreement
with the Second Party. The Second Party shall
abide by the provisions of this contract in case
of such renewals.

d. Subject to the probation period and the
provisions of (a) and (b) above, the First Party
shall have the right to terminate this contract
prior to the expiry of its original or renewed
term by virtue of a minimum of (30) days
prior written notice. The Second Party shall
have the right to terminate this contract prior
to the expiry of its original or renewed term
by virtue of a minimum of (90) days prior
written notice.

Obligations of the Second Party

4. The Second Party shall comply with the
laws and regulations applied by the First
Party. He undertakes to abide by the
instructions and orders of higher officials and
exert utmost efforts to carry out his duties in
the best required way.

5. The Second Party shall observe good
conduct and maintain cordial relationship
with others, whether inside or outside the
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Company.

6. The Second Party shall not import or use
narcotics or drinks, engage in any political
activity, gatherings, demonstrations, strikes,
or any work deemed illegal by the laws
applied in Saudi Arabia. The First Party shall
have the right, in case of such violations, to
terminate this contract without compensation,
payment of any type, or prior notice.

7. The Second Party acknowledges that any
research or invention he makes shall be the
property of the First Party.

8. The Second Party shall keep confidential
all secrets revealed to him during his service
with the First Party, including the secrets of
the First Party’s subsidiary companies or any
special secrets related to the commercial
transactions of the First Party with the others.
The Second Party must not disclose any of the
above secrets during the validity of this
contract and within two years following its
expiry.

9. The Second Party shall not work for any
other party during seasonal leaves or annual
vacations unless as per written notice of the
First Party.

10. The Second Party shall not work for any
other competitive company or perform the
same activity performed by the First Party for
two years following the expiry of this
contract.
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11. The Second Party shall, in accordance
with the laws and regulations applied in the
company, shall pay any amount imposed on
him by governmental bodies or any other
relative body inside or outside the Kingdom.

12. The Second Party shall not reveal to the
media or any other third party any special
information belonging to the First Party
unless as per written permission.

13. The Second Party shall submit his
qualification certifications and other
necessary documents in compliance with the
provisions of the Company’s Internal Bylaw.

14. The Second Party shall comply with the
instructions of the First Party with regard to
medical checkups. However, if a physician
approved by the Company states that the
Second Party is not medically fit to carry out
his duties, this contract shall be deemed
invalid according to the Saudi Labour Law.

15. The Second Party shall maintain timely
attendance in accordance with the work
timetable set by the First Party, who will have
the right, in case of any violation thereof, to
impose the penalties he deems suitable in
accordance with the Company’s Internal
Bylaw and the requirements of the Saudi
Labour Law.

16. In case of absence from work due to
sickness the Second Party must support the
case by a certificate from a doctor approved
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by the company.

17. The company shall have the right to
promptly terminate this contract as per a
written notice and disciplinary actions might
be taken in the following cases:

a. The Second Party fails to carry out his
duties under this contract.

b. The Second Party fails to comply with the
laws and regulations adopted by the
Company, or commit an act of breach in
accordance with Article (80) of the Saudi
Labour Law.

c. The Company discovers at any time a

forgery in any of the documents or certificates

submitted by the Second Party.

18. The laws and regulations adopted by the
Company are part and parcel of this contract.

19. In case this contract is terminated for any

reason, the Second Party shall handover to the
First Party, or whom he authorizes, within one

week as of the date of expiry of the contract,
all items in his custody, whether documents,
files, books, amounts of any kind, or any
other assets kept in his custody for work
purpose.

Entitlements of the Second Party
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20-a — The Second Party is entitled to a yearly
vacation of (30) days upon completion of 11
working months each year. The starting date
of the vacation shall be determined by the
Company management in accordance with
work requirements. The vacation wage shall
be paid in advance prior to leaving for an
entitled vacation.

21- The Second Party is entitled to travel
tickets for him upon approval of his vacation
entitlement in accordance with the
requirements of the Company’s Internal
Bylaw.

22- The Second Party is entitled to medical
care for him at the expense of the First Party
as provided for in the Company’s Internal
Bylaw.

23- The working contractual hours are (48)
hours in 6 days per week. Duty times shall be
arranged in accordance with work
requirements, whereas overtime hours,
weekend leaves, sick leaves, and any other
leave shall be determined as provided for in
the Company’s Internal Bylaw.

24- The Second Party is entitled to a housing
allowance of (25 %) of the basic salary, which
will be paid at the end of every month. The
First Party may provide suitable housing and
in such case the Second Party shall not be
entitled to housing allowance.

25- Unless the First Party provides suitable
transportation, the Second Party is entitled to
transportation allowance of (10%0), which will
be paid at the end of every month.

26- The Second Party is entitled to an end of
service award, provided that he has
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accomplished two years of work with the
Company as per the terms of the Saudi
Labour Law.

27- At the end of his service with the
Company the Second Party shall be given an
experience certificate that includes his term of
work with the Company and complies with
applied laws and regulations.

Final Rules

28- The Second Party acknowledges that he
has read the Company’s Internal Bylaw. He
undertakes to comply with it and all other
generalizations issued by the Company
management from time to time.

29- The Company’s Internal Bylaw and the
Saudi Labour Law shall be applicable for any
case not provided for herein.

30- Any conflict arising on this contract or
any of its articles shall be solved amicably.
Otherwise, reference shall be made to the
Saudi Labour law.
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31- This contract has been issued in two
copies, each party having a copy.

32- In the case of resignation of the second
party from the company, the first party will
not issue the no-objection certificate.

First Party: The Company

Represented herein by:

Name
Position
Signature

(Stamp)
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